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If sor Kenosha would have squeaked through with a 52% margin. 
e 


tried to bet money that Local 12 But in Toledo the people voted 

in © would turn down the new it down by about 54%. Sources with- 
Dri. people would have wonder- in the steward body at the Jeep 

ehmous his sanity. The media and plant shed some light on why the 


y UAW International were also plan was rejected there. First, it 

Gigs that Toledo would ratify, but appears that job security is not 

* as one Local 12 steward said, "every as big of an issue in Toledo as \ 
body forgot to see what the Jeep it is here. There are less layoffs, of 
workers thought." and those laid off do not have — O 

In a stunning upset, the Jeep as much time as our laid off n@avera > 

workers showed what they though of do. With the start up of the XJ J ee 
the concessions with a vote of 1,530 only months away the prospects soo : 
No and 1,309 Yes. Because the ground- recall look fairly good. Just spPicr 
rules set down at the start of ne- to the voting, word got out {nat 


gotiations said the pact had to be Jeep had won 2a government €entract 
passed by both Toledo and Kenosha- for 50 to 80,000 units torte built 


Milwaukee, the Toledo vote shoots in the next few years Lso there 
down the whole agreement. Now it has been a recent ppStuction in- 

is back to the drawing board for erease of 75 unitg@er day. 

AMG and the UAW International to Workers at J age ho voted No aiso 
try and figure out 2 way to get resented and did not believe threats 


the package ratified. from the canpany and union leader- 
From all indications, it looked ship that hie XJ Jeep would not be 
like the only place where the con- built ea if the contract was 


tract might be rejected was here :° rejec They can see the retool- 
in Local 72. The lack of job secur- in @oing on in the plant and they 
ity provisions in the contract was iin't believe that AMC will stop 
the biggest problem in Kenosha. In lfway through the. project. In fact 


a tough choice either way, the ea 


eee 


CONTINUED ON NEXT PAGE 


Ss 


. 


eae eh Seana eaten sine Othe strongest No vote came out 


q  SOLY TOLEDO! _ ae the Body Shop xhere about 500 
ue cs 


of 550 voted No. The Committeeman 


the company recently announced that from that area waa the only one 

the plant will be down the mons, S ci dbhis Ve Gan eU ad hid t tment. oppose 
of June so the Trim shop cay net pact. = 
moved out to the Stickney A plant For. the Pirst time te tence the 
ue wee og foe is ip Salt an company can't single out one ae 

ail, these who yee Ne errr ohey Ai etl GORA Copan on eee 

bud nothing to gain ting AMG participate altogether, Kenosha nae 


have their money. 
The shaky repaygent formula also 
was objected teaNThe membership was 
eeeer tedly 8480 unhe.pP With the 
paid days off they 
up were holidays such 
as ioe Day and the 4&t th of Julys 
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_ MONTH LONG STRIKE AT 
FRENCH RENAULT PLANT 


a 48% opposition and Toledo voted 
it down. The whole process proved 
that no one Local is a4 chore that 
will get down on its knees and beg 
ANC for work. 
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i While AMC big shots like VP for - walked off their jobs huge 

agedustrial Relations, Dick MacCrack-" assembly plant. The drivers were 

;@n were “very disapointed” by the objecting to a new classification 

, contract rejection in Toledo, Re- system that they felt was bé i 

{nault big shots in France must have to then. \ » ‘ 

fueen “very, very dissappointed" by The strike then spread tong, 000 : 

fa Yecent month long strike there, assembly line workers who dhsd 3 
The S48 TE ee eta ae ; a 

a _The strike took piace at the walked.off their jobs ta ppovest i 

¢ Lins plant just outside of Paris the new classificatiogs Wenault = | 

gs 7nieh is one of Renault's showplace officials said prodp eidbn of 30,0008 

*facilities. The strike started in R-5(Le Caz) and 8a Gedans was lost . 

io re xs an poe PEC = ars a Se } ~ © 
tiate March when 700 fork iift drivers due to the strike,’ , 
a 
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RUBBER WORKERS REJECT \ 


Despite the continuing ‘recession, nee page article 
in the automobile and related in- nr ibON vsikes 1 papers reported 
dustries, not ail unions are taking \ fie new URW pact. The new con- 
concessions. The United Rubber Work-, dct retains cost of living allow- 
ers (URW) for one decided that 1982 Numnees. which are expected to. yelld 
was the time to draw the line to q 


about $2 ,Uus an hour in wage in- 
creases for rubber workers over 
the next 3 years, 


@ivebacks. While concess 


tracts make page one news 


a be 


'yead one of the banner headlines 


EQUALITY OF SACR 


"Salaried, Executives Affected-~ 
EQUALITY OF SACRIFICE ASSURED," 


in the UAW highlight sheet on our 

new contract. It sounds great, baw 
if the new Renault offices at Lake 
ae are any indication, aN 


gement doesn't want to go-te Yar 
ae the concept. KO )” 
According to sources | 6Nakefront, 


the newly refurbished bffices for 
top plant managemen % are "as plush 
and luxurious asthe ‘olbby of ios 9 
finest hotels sP\Phe country." The 
original bud for the office re- 
novation in Bu iding 175 at the 
Lakefront ‘ids a measly $750, 000, 
But when, Phat sum couldn't get the 
job pope the budget was reportedly 
uppedtio over $1 million. 
f 2, who are we to suggest cut- 


Cis « corners when the barest nec- 
—cessities are involved. After ail, 
why should Mr. 


pandona, top dog 
for Renault production, have to 
share office space upstairs, as the 
Ore aE blueprint called for. Why 
upstairs when he could easily avoid 
the inconvenience and the walking, 
by locating downstairs as was done. 
When the original wood paneling 
didn't measure up to Mr. Sandona's 
tastes, no problem, it was stripped 
out. And of course who are we to 
criticize AMC/Renault for buying a 
popeorn machine to use on a one time 
basis to shoot stucco onto Mr. San- 
dona's walis 
tasteless wood paneling. Of course 
when it came to the corridor, we 
think Mr. Sandona showed flawless 
taste by covering the painted 
Walls with wood panelling. 
Although exact figures are not 
available, word has it that each 


ines 
over 


Ne 


35 feet to the north: purer 


to replace the obviously} 


wallpaper for the upstairs 


“G47 .50 2 roll, 


Another inconvenience +t} 


budget was suffered by the new Su~- 
perintentdant of Quality Control, 
Dick Lough. Any man important e- 
nough to be lured away from Yolks- 
wager shouldn't be degraded his 
first days on the new job at AMC. 
When -it was discovered that one of 
Dick Lough's subordinates with less 
authority had the same sige office 
on a different floor, the company 
did what was right and proper. They 
tere down the wall in Dick Houeh s 
office and rebuilt it to enlarg 
his office to the size apnropiTate 
to his status. : 
Let no one think that any expense 
hel spared for Renault offices in 
828 Final Assembly. After the new 
office was already framed and att- 
ached to the old production of ffice, 
someone decided that it didn't suit 
tastes. What could be simpler 
than bringing the carpenters see ~ 
Saturday overtime and Ee it 


his 


ces in Building 175 cost around 


nat wasn't 
anticipated in the $750,000 original 


Rg 


NOEs 


Fighting Times would like to > 
apoligize to all of our aaseee 
and especially to ex-AMC Chaj 
man Gerald Meyers and his eli ly 
for a mistake in our Febwwdry '82 
issue, At that time wadarcorrectly 
reported that Meyers aeuld be get- 
ting $385,000 per year for the 
next 3 years eventhough he no 


ee works aoe ANC, 
A story ink e March 29 issue 


of Autonct@s News brought out 
some updated figures and Fighting 


Times, @tands corrected. Meyers will 
be getting $435,000 per year until 


hig,Contract expires on December 
‘ i98,. Two years from now, when 
cerry hits 55 years of age, he will 
be eligible for full uote un 
der the company’s “Supplemental 
Pension Plan.“ 
Other top AMC execut 
soe ne well Judging 


ives are also 
sels 


par 


CORRECTION: MEVERS 1 
GET $385,000 PERY 


rad 
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‘GM WORKERS OPPOSE _ 
“SALARY INCREASES 


GM workers wer 
when GM offic 


to make it 


out 
jals- announced a plan 


easier for corporate ex- 


raged recently 


ecutives to earn larger bonuses, as. 


were common during more profitable 
years. GM's Lop executives had. 


es dost: year. “The plan was an- 

ed ae hours after the UAW & 
the recent contract that 

auto giant $3 billion in 


is S bee 
0 


The piste for GM executives was 


Short lived after massive opposition 
grew against it. Don Douglas, vgs 
ide ent of UAW hoe Bot 4 in ELS ap 


stockholders meee ae a 
all GM operations on that d 


‘Chapin, another 


A.K, EBERSOLE-~V.P. 


fierce 


YEAR 
1981 salaries. In fact, the top 35 
men in the company received a total 
of $3,368,670 last year. Plus, Roy 
retired AMC Chair- 
man Willi be getting a raise this 
year from $50,000 to $100,000 per 
year. 
No one should feel sorry for t 
new Chairman, W. Paul Tippett, either. 
For 1932, his base salary will 
raised 20% up to $330,000 
Here is a list cf what some of 
our fellow employees received from 
the company last year. 


GERALD MEYERS-EX CHAIRMAN $453, 303 
PAUL TIPPET~~PRESIDENT $286, 692 
LAWRENCE HYDE-~PRES, AMGEN. $195, 000 
$166,670 
J.M, LEPEU--V.P. $170, 009 
ene AUTOMOTIVE NEWS AND AMG 
SHAR mee | PROXY STATEMENT) 
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a We’ renot seeing ourselves as the workers . 
see us..." 


CA ROME... 
DEAR FIGHTING TIMES © 
I read your very informative ar- hes r 
oie deserters carpal tummies. suf Net joy this They shrug 
drome, I have been a victim of thYs/ their shoulders, - 44 eves and. 
work~related disease : , act di SEU sted with me. E even had 
1975, I've had surgery on bo£h@ one foreman who referred ts, me. as 
hands and still suffer mumbdes and "another cripple, what, am I supposed 
pain from different types var repet 7, to do, with-her? " as would. just like 


ms ae think. that I 


ear 


we ke 


itive motions. Even theygb) AMC paid to teil AMC Mangement a t oN, things» 
me Workman’ 3 Compens ie at the You had better do- the ene eee 
time of the surgeri Nit seams as “with me. Give me a job fit for 


though they never “giss the oppor- human being. Supply me with ee 
‘tunity to beli tile 1 me because of proper tools for my job. Have your 
the weakness t\bave asa result’of IJ.E. en aoe aye realistic time. — 
this problew\, When placed ona job studies that take into consideration 
that requakes repetitive forceful thee ia ae a SY echt he: You canst 

Aa ae ad psuhing this problem send me to the crib for repair! You 
a and is agoninging. Several are re sponsible for this happe ning 


_ many times over, accept this aad do 

some thing: about it. Don't ha 

ret m the Feat Victim, “et you! 
CTS. VICTIM 


CARPAL. “TUNNEL “SYNDBRO fe INES AVAILABLE FROM UAW 

EDITORS NOTE: The latest issue of UAW-AMMO pointed: out that the 

UAW has several articles on OTS and related injuries that may be 
of interest. If you would like more information on CTS write to 

the UAW Health & Safety De partment, 8000 .E. Jefferson, Detroit ‘ 
MI; A214. 
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CHRYSLER GOING AFTER HEALTH BENER S 


‘The Chrylser corporation is once statement in advance of eels ori 
again proving that they believe that a new contract to repldeé the cur- 
the back door should be wide open’ rent 3 year agreememnthat expires 
now that the UAW has opened the © on September 14. Aggerding to the 

eh 


pies have had to take _ sick>leaves 
work to rest these damaged ~.- 
See in my hands and. give them ~ 
dime to heal and regenerate. e 


"C63 ED AD TOE AD AD LSD Tay See EH OE EP ee AS ew I 


front door to concessions. In’ tes~ April “23 sqallS >t Journal article 

Cen before a Congressional hear= that reported oN Lacocea's renarks, 
wg Lee Lacocca targetted Chrys~ health care c@sts could be a big 

ject $325 million a year health issue in ues Chrysler contract. 

benefits costs for substantial cuts, a a the at co industry, previ ous 

"T'm going to attack it°and the syeeo ns for curbing heaith care 


union knows it," he said.. Iacocca abus@s have ifvolved requir! a we Wor 


claimed that Chryslers health care key, Ane pay for part of their bene- 
costs come ta about $325 per car. res through deducts ties ‘and shared 


The Chrviser Chairman made his ~\Gaapility provisions. 


ng 
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GM CONTRACT:,ONE STEP WORSE THAN FORD 


The March issue of Fighting cpg 
printed an extensive letter dealing 
with the rotten terms of the ‘Ford 
contract. We will not reprint~all 
the details of GM settlement which © 
basically followed the Ford pattern, 
but we will outline a few items | 
that were one ste worse than Ford. 


REOPENING LO cl. CONTRACTS? 


The contract gives General Motors 
the right to open local negotiations 
whether Toca Unt ons want to open 
their ents or not. These ne- 
gotiati ~ are authorized by a let- 
ter ah agreement which states: 

© the years for a variety of 


ons a number of practices and 
agreements developed which now ad- 


lat 2 a 
Seller ted inpact operations and the 
oO : 


OAK CREEK GM PLANT 
UAW Local 1866 at AC Spark Plug 

in Oak Creek recently voted to 

reject the GM national contract 

with a 67% NO vote. There were 

500 NO votes and only 228 YES 

votes in the balloting on the 

concessions contract. Because 

. the contract passed nationally by 

a slim 52% Yes vote, the Oak 

Creek local will be subject to 

its terms for the next few years. 
The entire shop committee with 

the exception of the chairman rec- 

ommended a NO vote.(Their shop com- 

mittee is similar to our Executive 

Board.) Fighting Times conducted 

an interview with a member of the 

Local 1866 shop committee. 

Ff: Do you believe that GM is act- 

ually hurting and needs UAW nen- © 

bers to help them out? 

LOCAL 1866 REP: GM made money this 

year. The International UAWetohd 


LOCAL 1866 COMM 


job security of the employees in- 
volved. It is evident that in to- 
days intensely competitive environ- 
ment some of these agreements and 
practices unnecessarily increase 
costs, affect employment opportun- 
ities and reduce efficiency." 

The letter further provides that 
if your local doesn't reach agree- 
ment within 60 days, unresolved 
issues will be referred to the GM 
department of the union and to 
corporate labor relations who will 
“assist" the local parties in reach- 
ing an agreement. 

Taking into account the Inter- 
national's track record regarding 
concessions, you can imagine just 
how helpful they will be. 


REJECTS CONTRACT 


us that GM had a backlog of 200 
days worth of unsold cars. But, 
"Wards Automotive” reported that 
the supply was only at 59 days. 

I don't beleive that GM is really 
hurting, 

FTs Do you believe that{ the UAW 

was right in helping °GM? 

LOCAL 1866 REP: This time GM didn't 
even claim that«they were going to 
use the concessions to lower prices 
for the consumers. Nothing in the 
package will help our plant in Oak 
Creek. [njfact, no one at our plant 
has oyer 10 years seniority--so pro- 
grams like the Guaranteed Income 
Stream won't even apply to us. 


BPs\Will the new contract aid your 


Laid off members? 


LOCAL 1866 REP: No way---we have 


600 members on indefinate layoff. 
The new contract won't bring one 


~ of them back to work. Giving up 


ATTENDANCE PENALTIES 
Employees who are absent more than 
20% of the days they are scheduled 
to work, will lose the same 
percentage of their fringe benefits. 
Reductions will affect sick leave 
benefits, SUB, holiday pay and( jury 
duty pay. 
reductions will affect sick leave 
benefits, SUB, holiday pay} vacation 
pay, PAA, bereavement pay and jury 


‘duty pay. 


Attendance calcuhations will be 
based on all absences, including 
time off on siekMeave, PAA and 
time excused\for any reason. The 
only exception will be for major 
illnesses guch as heart attacks, 
strokes afid major surgery. 


theyPPH days might even mean more 


(layoffs. 


Worse yet, most of our laid off 


’ members have less than 5 years se- 


niority; under the "improved" SUB 
plan, most of them will be using 
up 10 credits per SUB check. This 


. Will mean only a few SUB checks for 


them. Big deai. 
FT; Will the new contract hurt you 


locally? 


LOCAL 1866 REP: Most definately yes, 
Under the new contract language on 
sub-contracting GM can now pick our 
pocket locally. Before, locals could 
not underbid the national economic 
agreement. Now local management at 
AC has already told us that another 
UAW shop in Ohio, Walker Mfg., can 
produce the same catylitic converter 
as we do for $35 a unit. Under the 
new contract, we have 60 days to 
come up With a cheaper price locally 
or GM can outsource to Walker. 

To me that isn’t unionism. 
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DOUG FRASER: TOUGH 
TALK (IN JAPAN) 


Right on the heels of bargaining. 
“historic” giveback contracts at 
Ford, GM and AMC, UAW President 
Fraser was off to Japan. While he 
was there he attended the Inter- 
national Metalworkers Federation 
conference in Tokyo. Over there, 
Doug issued some mighty militant 
sounding statements on behalf of 
Japanese autoworkers. 

After conceeding $9,000 each in 
wages and benefits for U.S. auto- 
workers, Fraser blasted Japanese 
firms for underpaying workers. He 
called on Japanese workers to fight 
for higher wages. Doug was all for 
higher wages---in Japan. 

Also, at the same time that many 
Ford, Chrysler, and GM plants are 
continuing to work mandatory Sat- 
urdays and 58 hour weeks with 250,000 
UAW members in auto laid off, Doug 
sounded off about overtime. He spon- 
sored a resolution which called for ¢ 
equalizing the work week and elim-  ©~ 
inating overtime for autoworkers > 
around the world. a 

Too bad Doug doesn't apply hig 
good ideas about higher wages\@hd 
less overtime here in the Us, 


QWHATIS SMALLERHASF 


EXTRAS.IS MADE INDETROIT, 
OnrE: EXPECTED TOGO FARTHER 


SS THAN IT USED To 


Vv 
s 


Ever since a truck driver. Grom UAW 
Local 596 devised a plan toeespond 
to the massive increase is automation 
in the auto industry, GaB.R.P. chap- 
ters have’ been orere re at ey locals 
across the country, .R.P. maintains 
that the new tec Sie beLhe intro- 
duced should sexve as the funding 
mechanism to, 8zve our jobs from being 
lost to autemation. C.E.R.P. stands’ 
for G = apst or living for retirees, 
EB = eardter, R = retirement ( & grad- 
ual, qeady drop in years needed to 
aay. ) and P = paid personal holi+- 

The C.EOR..P, program calis for 
FS permanent negotiated percentage of 
lost wages (due to new sechnology) 
into the COLA for preserit retirees, 
funding for early retirement and 
paid personal holidays’ (casual days) 
ali of which would create jots as. 
more and more could afford to and 
are eligible to retire. Jobs would 
also be created by the increased num, 
ber of casual days. 


2 . 
: -C.E.R.P. FUNDING Ooo a6 onl 
he AS JOBS ARB LOST TO TECHNOLOGICAL CHANGE A PERMANENT ee EOF LOST iE 
ak WAGES WOU JUD BE FOL 2DE, D INTO"C VE RSP: / Be), 
8 Thats 
: Average hourly wage ineluding benefits $18.64 i 
3 
& 10% folded into C.ELR.P. $ 1.86 
§ 7 3. “j 
tx 4O hours or 1 week $74.40 § 
, 4 i ae 

: According to projected figures, there will ; 
: be 500,000 auto jobs lost in the next ten, | ae 2 
# years. 500,000 X we 40 co. = $37,200,000 4 
: ice rw aoe (per week ) t 
a ; f A YJ eS: 
a $37,200,000 x 52 ae Nt i. = #15934, hoo,000 $ 
t 3 ee . y : per pean) 
3 (the 500,000 job loss is: O% sly based on the industry © as a » pple) a a 
ry ty 

4 ) 


ANSWER TO TECHNOLOGY? 


E.R.P, also calls for new union 


formation on C.E.R.P. can contact 
‘the United Workers Caucus or write 


committees to monitor automation and 
Says. that introduction of new tech- 
nology Should not be automatic but 


: See to union negotiation and . 


to. Also all jobs created by tech- 
nolo’ Should become union jobs, 
filled by union people retrained by 
the companies. All future Skilled 


_trades recruitment would come from 
“the rank & file according to the 
é _C.E.R. P, Plan. 


During this period when so many 


.of our union leaders are quick .to 

‘offer concessions it's refreshing 

to find legitimate, workable plans 

_to move. our Union ahead instead of 
_ backwards. 


Anyone seeking more detailed in? 


to: Mike Westfall (C.E.R.P. Cémmgit- 
ile Chairman) U.A.W. Lochl=598 
- 3293 Van Sylke Road - 
ae, Mich. ceed vas ie: 


RA DAY 


Jin ie hours ev veryone figured 
chet the snow was an “Act of God" 
and short work week would be paid 
for that day. Instead, the company 
put WOP om the cards of thase who 


WANG VET OES WEATHEI 


On April 6; we all woke up t 
face what weather experts call 
the worst spring snow storm i 
history. While some people were 

able to dig out their cars atten, 


2 
Les. 
n 


fr 


considerable effort in the ea axtpy> didn't make it in and Chaimed that 
morning and make it in to WORK g 7 they sent everyone home because of 
others found it impossible((e make “excessive absenteeisn.” That way 
it: im. that..days i Ye they denied everyone short work 

Absentee rates ran sSothat day, week pay. : 

-With over 100 peoph ising at Nor did an avowed atheist like 
start up time in Oe one. But it WANG consider the snow an "AGE OF, 
vasn' t Just Local members who God." Not more than a week aeete 
couldn’ + make ee Yhrough the drifts. an employee in 838 got WANGed by 
Barly in the G@iehing, the company the attendance computer with @ 

ran out ot Opsar giass and put written verbal warning for being 
solex. mi fdgniclds in every car. ; absent on whe snow day. When asked 

The vends Ss from Michigan had way he was being written uP Tor 

trout ble getting through and every missing on the day of the “worst 
cat @Qan down the line with no spring Sperm in ee pr ah sola 

Bee ey brake cables. pany replied that WANG did not, cen- 

When the company sent most lines sider it an inclement weather day. 


RENAULT TO SPEN e 
FOR MEXICAN ENGINE PLANT eee 


~ 
* at ce 
it is interssting to note thatn 
In the May 3 issue of Automotive as of Jamary of 1982, Renault 
News, which came out a few days total investment in AMC WIS BIO 
rice Local 72 members voted on million, while one engine want 
Feeds AS i 4. f say oe ¥ ~ i 3 Z u Ne, ye 3; 
the new contract, some important in Mexico is going to cast peeO 
news about Renault was reported, million. For tie $359GH yliion spent 
ait Cente ve afi en rises E : ra “ + ys al 
An article which originated from in AMC, Renault got @ccess te all 
eran fexico, told of Renault's AMG plants, a skildpa workforce, 
nian ae invest $440 million plus a dea lershigOhetwork WEthn 15535 
in that city for a by eylinder en- outlets as off 2M ee 1982, 
gine plant. The new Renauit engine in return \Wenault has 20 respon- 
plant will have a capacity to pro- sibility £@ our pe ean plan op 
duce 256,000 4 cylinders per year. for Ee Ren nt of the Employee In- 
Mos 4 of those engines will be vestment Plan as it was negotiated. 
y ey “i+ wean tn 
abt Deeg to Kenosha for the Alliance, NoGronder they don’t want to 
though some will be used in Mex- 9 putt Vany more money into AMC if they 
? nS 
ico forthe Mexican version of the nt have to-~~they would rather 
Alliance uspend it elsewhere around the world, 
Bade he oh UA ING SS 6 
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SICK-LEAVE BENEFITS 
DEAR FIGHTING TIMES 


Many people are not a eek: of ANe™ ioe 


DENIED 


this point A was really con- 


DIES LEAVE 608 FOR LOW 
WAGE UAVS HOP IN S. BEND 


fused. Ne turally AMC medical unit 

A few months ago, AMC quiet for a press operator is $7.86 an new Sick leave policy. f r Sg ee a Ape od 
Se oa re oe : ave policy. 1 have been couldn't allow me to return to work 

pees up the dies for the Se hour in this UAW shop. In a phon under a doctors care “ana on Sick \ without a release from my doctor & 

# panels and shipped thendou conversation with a union official leave, I filled out all the p; (or iy MGEE Gwe aaa GT ae Sera vet 
; 5 L Ute o£ i PH CUEN rs 
808. The company clainep hat sone at Allied, we learned that not only papers as did my Fy Hoy ever, eee of my condit 2 Ee Yet ree ae 
‘5 LAD L py! LCULSN eek BBE 

+ par nel dies and the jobs that do UAW members there earn about $4. three weeks ago AME 's insux nce 3 si : : . 
ic with then had BO leave the an hour less than we do, but they peDii Me Surence company Said. they would ‘not 

+€8 ’ carrier sent me a lette ‘shat ing pay me my benefits! 


plant to make roopOfor new Renault also have no SUB pay, no Paid Ab-~ that they were pond ee ‘Lo a doctor 


dies. They sai @he work would come sence Allowance and no pension plan. of their choice, pail > by them, I contacted Local 72. They told 
back when ang \if there was room, We don't even have to worry a- for a medical evalu tion. The letter me to report to Ken Serenson, who 
When the: Ors left Kenosha it bout the corporations shipping work stated the tine & date of the exam told me that in order to continue 
Was not Gen sent to the press overseas when they can go to UAW and went on t ain that if this coliscting my benefits I must agree 
room i NG Tnankee: Instead the dies plants like Allied with substandard appointment was missed, for any rea- to see yet another doctor, chosen 
wer Gi pped to a place called ‘contracts. You can bet that any son, that NO ould not be rescheduled by the company and the Union. At 
AlAiéd Products in South Bend, In- concessions that workers at the and t et leave benefits woula this point I think I am being rail- 
dana. Allied, which is housed in Big 3 or AMC are forced to take stop ae ae date. I hadn't heard of roaded out of my benefits! This 3rd 


the old Studebaker stamping facility will be more than matched, with thigppefore but I welcomed a second doctor will have the final say. If 


RO in South Bend makes other stampings, the full blessing of the UAW Inter- epiitn and kept my appointment he feels that I could have returned 
ar including Mereuny Cougar deckiids national at places like Allied. f ran ne this point I must tell Wor that to work earlier, the company can 
S besides the AMC ¢ panels. The pay \my health problem is neurological. I make me pay back my Sick Leave ben- 
ee ee ee ee eI J nave been. under treatment by a avneu= efits. 
x ee Wm , ae ' x VOT aogt. rw + 
186 GRIEVANCES IN 1 WEEK IN 836... rologist here in Kenesha. He has cam really ae \ know what right 
a - G We. helped me considerably and I am Look- the cenpany has harassing me this. 
FO! fEMEN S iLL WoO KIN ing forward to being released for way. Since ny last day of work f oS) 
2 work when he feels that I am suffi- have had several conclusive tests 
; ( 5 ania ae done. I have spent 10 weeks undp@ 
aes - »,. ciently recovered. 4 “EE 
A big deal was made in the con- ag Wisbe e cowee fire 130 agxenen y Pie pie Hy Eh hospital. care and I've receive® 
tract talks about too many super- working ia Nope wemgN fed in Be ehicee or Hye exam ris saveral painful. indectione Phave 
: ; : Ss W ! second doctor, you can’t imagine my = SENS sett 
visors. Not only did no supervisors $36 alone. The story wie, Sane a Poa oe J seen my doctor regularly ,wéver 


frustration and confusion when I was 


« Fe y 
get laid off as a result of negot- for a time in 837 wie 60 foremen ae 
nurried through this clinic in less 


e filed in missing an appointment hat thie 
jations, but the probdiem of foremen working grievancten re file H 


Ss 
ep | Figs owed art 3 ot Diag Rise tated od hee 
hell does AMC want ay fay? Can you 
S 


ry mere. G 
working on union members jobs is a two week Rice. than 15 minutes. The doct sem merely mieces 
ee Gecnicie When the RF n in 836 do stop tested my Saas and informed me rede 
ak « = 
In the last issue of Fighting working ver 4 #4ime because of that he felt I could return to work. p.3; Tih villingMo fight hack 
: nt TR. tee ressul ‘from the union, the re- He couldn't even look me in the eyes. 5 a os QO 2 

Times, we reported that ITE wanted P ‘ : : if but what's laf for me to do? 
to cut 10% of the jobs out of 836 pair hole fills up in no tie. It was So obvious that the doctor Was Lo. emomedp mewn name acm 

: Sameny vel ae , : 71 just doing what the insurance company 8 apigceennnnn 
When they actually got around to Ag usual, the company would Be eer eae a ne SENDOLETTERS TO: 4 
cutting the jobs, they found that : break the contract and paid him to do that I think he was a \ 

oe Pree vi ; + Set ee hay TERE? eg j 
there was no way they could get i have to pay out thousands of actually embarrassed. ; am Shy FIGHTING TIMES ¢ 
sas < 4 i : ‘ m. & C4 Y ™ ~ “ ar st Me ie a Fig, # Sp - e ‘43 $ 
rid of a full 10%. But, they did « cas in foremen working griev- é One day later I received ratte ee ce, P.O. BOX i871 
in} 234 5 id Q re a St ou deb any Le 4 : ; 
cut out so many jobs that some < ances than put some laid off people es eo eae ce Omar tha cis. RACINE WIS &.. 
can't run without the oS “40 nee to work on the line so it won't must report to AMC wi thin 3 days and creer. : ; 2 : 
* we a 2 

jumping in and working. be neccessary for the foremen to that my benefits had been stopped as Be Cau cu? 823403 é 
2 ; ; ; work. of the day of the appointment. Aik atl lena atest le tea STAs 3 mat 
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ts. WHICH WAY-FORWARD 
* FOR. THE UNION 


ae Pues LEADERS 
PRESENT AN ALTERNATIVES 


ELLY,A UNIT CHAIRMAN UAW 160 
EISSMAN,PRESIDENT LOCAL 122 


Both Pete K Dy of UAW Loeal and continues to be job security. 
160 and Bob Weissman of Local 122 With the present leadership of the 
were see. of the recent fight UAW International job security has 
Sone 2ssions at Ford and been hard to acheive. After all, 
were instrumental in form- With top leaders. like Ray Majerus 
ce called Local Against staying in $300 a night suites in 
ssions(UAW-LOC) that tried to hotels like the Hyatt Regency in 
Coe inate the anti-concessions Milwaukee it is difficult for them 
forces within the UAW. to even begin to understand the 
> Both Kelly and ¥eissman have problems we face in Kenosha. 
of devoted many years to truly rep Both Pete Kelly and Bob Weissman 
resenting UAW members and their _ believe in different programs and 
families. Kelly who is currently. different lifestyles for UAW Inter- 
the Chairman of his Unit in Local national leaders. aS 
160 and Weissman who is President Kelly and Weissman will be trave 
of Local 122 have been elected . @ling to Chicago to meet with Kegion 


officials in the UAW for many years. 4 members on Saturday May 22. 

In those positions and as UAW con- they will be in Oak Creek towspeak 
vention delegates they have been with Region 190 rank and fi¥ers and 
outspoken critics of the auto corp- Local leaders on May 23s 


policy of union/company cooperation. alternative to giveb&cks and con- 


‘orations and of the UAW International So if you are vate for an 


These two leaders present an alter- cessions, plant €losings, jobs 
native program to move the UAW for- - going overseag,?@and the corporations 
IE running Eee over the union-- 
The biggest issue at AMC has been then ron bfots interested in hear- 
ia - ing from oMiers as and 1 MeL SSnate 


] WHEN. SUN. NGS AT 1PM x 

| WHERE: CLIFFORDS BAR IN. ae ON 

| HOWELL AVE. ACR FROM AC/DELCO 
3 BLOCKS FROMAREGION 10 


f FOR RIDES: CALL 652-8707 OR 633-5178 
| \AWW MEMBERS AND FAMILIES 


